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to talk face-to-face with other employers about common 

workforce challenges was a key value of the skill panel. They 

also implied that this would not happen naturally, nor was 

it the same as being a member of an Industry Association 

or other employer group. Skill panels are more specifically 

focused on workforce challenges and solutions. 

It is clear that skill panels serve a specific role in the state’s 

human capital and economic development strategies. Two 

key points emerged: 1) Skill panels do not replace the work of 

existing agencies or entities in the community that focus on 

workforce and/or economic development, but instead offer a 

complementary vehicle for skills-based economic growth; 2) 

Skill panels are one of many critical investments across the 

state that make up the complete picture of how Washington 

State can remain globally competitive. 
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INDUSTRY SKILL PANELS
 
Regionally-based, industry-driven 
partnerships of employers, public 
systems, and other stakeholders.

Skill Panels act as a focal point for critical 
industry workforce needs. They:

-	 Identify key skill gaps and skill 
standards for targeted occupations

-	 Address system inefficiencies and 
market failures 

-	 Customize training programs for 
new workers

-	 Solve incumbent worker  
training needs 

-	 Identify promising new approaches 
to meet critical needs

-	 Share promising practices for 
adoption and replication
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INDUSTRY SKILL PANELS
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kill panels have been highly successful at adapting to spe-

ific regional and industrial conditions to meet the needs of 

heir members. And while that has resulted in a plethora of 

trong and vibrant partnerships, exceptional products and 

ervices, and impressive impacts and outcomes, the high 

egree of regional customization makes it difficult to aggre-

ate, at the state-level, data that will easily and consistently 

emonstrate the value of skill panels. Thus, a new evaluation 

ramework is required that is both flexible enough to reflect 

he diversity and benefits of existing skill panels as they 

ave evolved and new skill panels as they will emerge, and 

o meet the need of sharing insightful aggregate data across 

ll the skill panels with Washington State.
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